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CONTEXT AND ESSENCE
An Epochal Moment: Why the National Peace Academy
The United States and around the world, are experiencing a period of change of historic
magnitude. It is an epochal moment, as worldviews shift from separateness, fear, and security
through competitive dominance and win-lose violence to oneness, hope, and security through
cooperative interdependence and win-win peace. It is a time of breakdown and breakthrough, as
economic, social, political and other human systems we have created out of a culture of violence
necessarily give way to new systems based on a very different view of reality, a culture of peace.
On the breakdown side, we are suffering devastating and costly wars abroad, incapacitating
political wars at home, collapsing housing and financial markets, unprecedented global climate
change, and, in the United States, a homicide rate ten times that of other leading industrial
nations and a prison population that includes 1 in every 100 citizens. Clearly what we are doing
today is not working, and Americans recognize the urgent need for a serious rethink in the way
this country operates, both domestically and internationally.
On the breakthrough side, we see social infrastructures, institutions, and programs bursting on
the scene in civil society, business, and government around the world. According to Paul Hawken
in Blessed Unrest, they number in the millions. A small sampling:






Business principles and processes almost unheard of only a generation or two ago, such
as triple bottom line, corporate social responsibility, social entrepreneurship, and cradleto-cradle design.
Hundreds of university-based peace studies programs all over the world, developing
theoretical knowledge and practical tools and experiences in peacebuilding.
Thousands of community-based programs in restorative justice, mediation, conflict
resolution education, peace education, bullying and gang prevention, and so on.
Cabinet-level ministries of peace in Solomon Islands, Nepal, and Cost Rica.
The Global Alliance for Ministries and Infrastructures for Peace, a civil society movement
in the USA and over 40 other nations, calling for government and civil society
infrastructures to support a culture of peace, including academies of peace in all nations.

As stated clearly by the EastWest Institute International Task Force on Preventive Diplomacy,
“The prevention of conflicts, and the establishment of stability and peace, is a moral imperative,
an economic necessity, a humanitarian must, and a political obligation for all of us.” To that end,
education is key, and fundamental to a sustainable ecosystem, economy, and society – local to
global – is a sense of personal ethics and responsibility, supported by commitment and action in
our daily lives. What are necessary are structures and institutions that give voice to that
commitment and make possible that action. The National Peace Academy is one of those
institutions.
Essence of the National Peace Academy
The National Peace Academy supports, advances, and nurtures cultures of peace by preparing
the next generation of peacebuilders who will bring their unique background to communities
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and the corporate, nonprofit, and government workplace. Through our learning programs we
support the development of the full spectrum of the peacebuilder – inner and outer, personal and
professional; and facilitate the development of peace systems – local to global.
What Is Peace?
The National Peace Academy is shaped by the definition of peace contained in the Earth Charter:
“...peace is the wholeness created by right relationships with oneself, other persons,
other cultures, other life, Earth, and the larger whole of which all are a part.”
Right relationships, which are at the core of this definition, are relationships at all levels (from
the personal to the ecological) between and among individuals, groups, and organizations that
exhibit such values, attitudes, and behaviors as cooperation, compassion, empathy, win-win
competition, mutual respect and understanding, good will, nonviolent conflict resolution, kinship
with and sustainable stewardship of Earth’s ecosystems, and the like.
Mission
The Mission of the National Peace Academy is to provide, catalyze, and make accessible holistic
and integrative learning and research for peace, and to elevate in the public consciousness the
meaning and value of peacebuilding and everyone’s role in it.
Operating Mode
The National Peace Academy conducts programs, activities, and operations that are:
1. Principle-based. In everything it does, the National Peace Academy strives to embody
and reflect the principles and processes of peace, both internally and externally.
2. Comprehensive. National Peace Academy programs are transdisciplinary in scope and
integrate, inform, and are informed by peacelearning, peace education, peace research,
peace practice, and peace policy.
3. Collaborative. The National Peace Academy works through and with existing and
emerging institutions and programs in government, business, and civil society.
4. U.S.-focused. The National Peace Academy orients its programs nationally while
networking globally.
Spheres of Right Relationship
The Earth Charter definition of peace suggests at least five spheres of right relationship to be
nurtured toward full development of the peacebuilder:
Personal: how we manage our internal conflicts, attitudes, actions, and emotions toward
living with integrity.
Social: how we manage our interpersonal conflicts, and give and receive the qualities and
conditions of human dignity.
Political: how we engage with institutions and processes toward establishing peace and
justice.
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Institutional: how organizations and institutions are organized, and the systematic
structures and processes through which power is mediated and human affairs are
governed.
Ecological: how we shift our relationship to Earth systems from control over, to
interdependence and living with and within.
Programmatic Intention of the National Peace Academy
The programmatic vision for National Peace Academy is to:









Train peacebuilders to resolve and transform conflict situations before they escalate into
violence.
Develop peacebuilding as a professional career choice.
Infuse the peace perspective into the curriculum of all disciplines, from accountants to
zookeepers, and all levels of education, from early childhood through high school and
beyond.
Research positive peace in the world and how to measure it.
Develop and analyze government and business policies and practices to support a culture
of peace.
Support the development of peace systems – social, economic, and political
infrastructures that reflect and support a culture of peace, of right relationship with self,
others and the world around us.
Take its place in a network of peace academies throughout the world.
Support safe, healthy and sustainable communities.
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ORIGINS: A CHRONOLOGY
In the USA, the dream of a National Peace Academy dates back to our Founding Fathers. Indeed,
its roots go deep, to the 12th century Great Law of Peace of the Iroquois Confederacy. There has
been a consistent call, in government and civil society, for a government department or office of
peace and for a peace academy. Indeed the ideas of a peace academy and of a government
Department of Peace have been intertwined like two strands of the nation's DNA. See the
diagram on the next page.
At long last, the dream was realized in March 2009 at a Global Stakeholder Design Summit, held
at Case Western Reserve University in Cleveland, Ohio, where over 170 representatives of civil
society, business, and government gave birth to the National Peace Academy.
A brief chronology:
1100s The Iroquois Confederacy establishes the Great Law of Peace as
its Constitution, which later becomes a fundamental resource for
the framers of the U.S. Constitution. The following clauses specify
the responsibility of the Confederacy’s leadership council (called
“Lords of the Confederacy”) with regard to mentoring and
demonstrating peace1:
24. The Lords of the Confederacy of the Five Nations shall be mentors of the people for all time.
The thickness of their skin shall be seven spans -- which is to say that they shall be proof against
anger, offensive actions, and criticism. Their hearts shall be full of peace and good will and their
minds filled with a yearning for the welfare of the people of the Confederacy. With endless
patience, they shall carry out their duty and their firmness shall be tempered with a tenderness for
their people. Neither anger nor fury shall find lodgment in their minds and all their words and
actions shall be marked by calm deliberation.
26. It shall be the duty of all of the Five Nations Confederate
Lords, from time to time as occasion demands, to act as mentors
and spiritual guides of their people and remind them of their
Creator's will and words. They shall say:
“Hearken, that peace may continue unto future days!
“Always listen to the words of the Great Creator, for he has spoken.
“United people, let not evil find lodging in your minds.
“For the Great Creator has spoken and the cause of Peace shall not become old.
“The cause of peace shall not die if you remember the Great Creator.”
Every Confederate Lord shall speak words such as these to promote peace.

1792

Dr. Benjamin Rush (a signer of the Declaration of Independence) and Benjamin
Banneker call for an Office of Peace in the new federal government, which would extend
peace education to all schools.

From The Constitution of the Iroquois Nations, The Great Binding Law, prepared by Gerald Murphy (The Cleveland
Free-Net - aa300) and distributed by the Cybercasting Services Division of the National Public Telecomputing
Network (NPTN). http://www.indigenouspeople.net/iroqcon.htm
1
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1936

Dr. Frederick Kettner of the Biosophical Institute publishes the
essay, “The Need for a Secretary of Peace,” including a peace
academy and list of practical duties of a cabinet-level Secretary
of Peace.

1955-58

Dr. Frederick Kettner of the Biosophical Institute:
• Gives 3 lectures on the Need for Peace Education at
The Fellowship of Reconciliation, San Francisco, 1955
• Publishes “Establishing the First Peace University in
America,” in the Denver Post, Dec. 21, 1955
• Publishes “The Need for a Peace University,” in The Biosophical Review Peace
Issue, 1956-57
• Corresponds with the State Department regarding establishing the First Peace
University in America, 1958.

1969

Senator Vance Hartke of Indiana and Congressman Seymour Halpern of New York
introduce bills for a federal cabinet-level Department of Peace, including an
International Peace Institute that “shall furnish training and instruction to prepare
citizens of the United States for service in positions or programs relating to the field of
promoting international understanding and peace.”

1975

The National Peace Academy Campaign (NPAC) is created. The NPAC, a grassroots
movement in the late ‘70s and early ‘80s, focuses on urging Congress to establish a
federal academy dedicated to educating leaders in peacemaking and conflict resolution.

1976

Senator Vance Hartke of Indiana and Senator Mark Hatfield of Oregon introduce a bill to
create the George Washington Peace Academy.

1979

Sen. Spark Matsunaga of Hawaii introduces a bill for a “national academy of peace.”

1980

Sen. Spark Matsunaga of Hawaii is named by President
Jimmy Carter to chair the Commission on Proposals for
the National Academy of Peace and Conflict Resolution.
The Commission conducts a nationwide survey and study
of concepts, methods, and organizations related to the
resolution of international conflicts, including meetings
with military, government, education and conflict
resolution professionals, community groups, and
thousands of people at public hearings held around the country.

1982

The National Peace Academy Foundation (NPAF) is established as the education affiliate
to NPAC, with Dr. James H. Laue as the first chair. Subsequently renamed the National
Peace Foundation, NPF provides resources, networking and effective programming to
support citizens involved in peacebuilding activities at home and abroad.
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1984

Congress passes and President Ronald Reagan signs into law the United States Institute
of Peace Act, which, influenced in part by Matsunaga Commission findings and
recommendations, establishes the U.S. Institute of Peace (USIP).

2001-11
Congressman Dennis Kucinich of Ohio and in 2005 Senator Mark Dayton of
Minnesota introduce bills to establish a cabinet-level Department of Peace, including a
Peace Academy.
2008

A Vision Meeting to establish a National Peace
Academy is held at Case Western Reserve
University in Cleveland, Ohio, convened by a
private sector consortium of Biosophical
Institute, Case Western Reserve University, and
Peace Partnership International. Guided by the
Appreciative Inquiry process, an international
group of over 30 people from business, civil
society, and government come together to
envision the broad parameters of a National Peace Academy and lay the groundwork for
the Design and Development Phases to follow, especially the Global Stakeholder Design
Summit.

2009

The National Peace Academy Global Stakeholder
Design Summit is held at Case Western Reserve
University in Cleveland, Ohio. Over 170
academicians, business leaders, government
officials, field practitioners, and community
leaders from around the nation and 10 other
countries gather to design and establish a
National Peace Academy in the United States.
The participants represent a broad spectrum of
national and international perspectives and experiences, ranging from community- and
faith-based organizations; to domestic, school, gang, and ethnic violence prevention; to
journalism and the media; to economic and business practices; to human rights and
social justice; to peace and conflict resolution education; to community and
international peacebuilding.
Following the Global Stakeholder Design Summit, a National Peace Academy core team
forms and works to coordinate, manage, consolidate, and fundraise to support the
growth of the National Peace Academy.

2010

The National Peace Academy incorporates, is granted 501(c)3 status by the Internal
Revenue Service, and begins offering its first programs.
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ESTABLISHMENT OF THE NATIONAL PEACE ACADEMY
The success of the 2008-2009 endeavor to establish the National
Peace Academy depended heavily on a participatory process that
allows a large number of diverse stakeholders to effectively work
together and come to agreement while unleashing innovative thinking
and generating the energy needed for follow-through. A three-phase
process of Vision, Design, and Development, using Appreciative
Inquiry, was ideal for meeting this challenge.
Appreciative Inquiry
Appreciative Inquiry seeks to transform an entire system by
identifying and building upon its positive attributes and assets
rather than focusing on its problems and deficiencies. It stands
in contrast to incremental change processes that aim for small
differences in one part of the system and to gap-analysis
approaches that endeavor to identify and fix problems. In
essence, Appreciative Inquiry is a process of discovering that
which gives the system life, nurturing it and building upon it. To
accomplish this, all stakeholder groups are invited to become co-creators by participating in the
design process and taking ownership of the resulting change initiatives.
A key feature of the process, therefore, is the Appreciate
Inquiry Summit, often called "whole system in the room", in
which a representative cross-section of all stakeholders is
brought together in one space. These representatives,
numbering from 100 to 1000, first engage in a discovery
process in which they identify the system's enduring strengths.
Next they collectively articulate a vision of what the system
could become if its current strengths were used as a basis for
change. Finally they translate that vision into various initiatives, present prototypes and projects
and agree on priorities and plans to move forward. The whole process is marked by incredible
innovation and a level of energy that motivates all participants and pushes forward the work
after the Summit.
Appreciative Inquiry is uniquely positioned to tackle complex issues and is therefore especially
attractive for the design of the National Peace Academy. AI has been successfully used by such
organizations as Wal-Mart, the United States Navy and the United Nations to effect complex
large-scale change.
For more about Appreciative Inquiry, see Addendum 1.
Stakeholders
It was central to the success of the National Peace Academy that its design and development
acknowledge, address, and learn from the perspectives, needs, knowledge, and experiences of its
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stakeholders. Thus, the process invited the participation of a broad spectrum of stakeholders in
the following categories:

Across these categories, we also sought a balance of ethnic and generational diversity and U.S.
and international perspectives.
Convening Consortium, Planning Advisory Board, and Founders
The effort to establish a National Peace Academy in the United States was convened by a
consortium of three organizations: The Biosophical Institute (BI), The Omega Point Institute
(OPI), and Center for Business as an Agent of World Benefit (BAWB) of the Weatherhead School
of Management at Case Western Reserve University. The very coming together of these three
groups itself demonstrates that new partnerships are possible and necessary in the shift to a
culture of peace. See Addendum 4 for information about these three visionary organizations.
The Design Phase also benefited greatly from the experience and expertise of the Summit
Planning Advisory Board. Members of the board included:
Jennifer Batton
Elise Boulding
Tony Jenkins
Rita Marie Johnson

Tricia Jones
Amb. John McDonald
Mary Lee Morrison
Michael Nagler

Michael Shank
Mohammed Walid Tawil

Profiles of these Summit Planning Advisory Board members are provided in Addendum 5.
Many people and organizations contributed generously their time, talent, and treasure to the
founding of the National Peace Academy. See Addendum 6 for listings of the National Peace
Academy’s Founders Circle Members, Founding Sponsors, Founding Friends, Founding Advisory
Board, Founding Stakeholders, Founding Partners, Founding Core Team, and Founding Support
Staff.
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Multi-Phase Process
The Consortium launched a three-phase process, as described below.
Phase 1: Vision. Preparation for and conduct of the Vision Meeting.
This phase was completed in April 2008. The
two-day Vision Meeting, convened by the
Consortium, was held at Case Western Reserve
University. An international group of over 30
people from business, civil society, and
government came together to envision the
broad parameters of a National Peace Academy
and lay the groundwork for the Design and
Development Phases, especially the Global
Stakeholder Design Summit.
For a report on the Vision Phase, see
Addendum 2.
Phase : Design. Preparation for and conduct of the Global Stakeholder Design Summit.
This phase was completed in March 2009. It involved identification and invitation of
stakeholders, needs assessment and related research, fundraising, Summit program planning
and logistics, public outreach, and pre-planning for the Development Phase that would carry the
process through to actual establishment of the National Peace Academy.
A key Design Phase task was research into what is already going on “out there” in terms of
university peace studies programs, peace education research and practice, and peacebuilding
training and field work. This research helped identify the role the National Peace Academy could
play in complementing and adding value to what is already being done. The three-day Global
Stakeholder Design Summit, attended by over 170 stakeholders, took place March 2-4, 2009, at
Case Western Reserve University.
For a report on the Design Phase, see Addendum 3.
Phase 3: Development. Realization of the National Peace Academy.
Based on the parameters set forth and initiatives identified at the Global Stakeholder Design
Summit, a Core Team with ad hoc stakeholder participation carried forward the development
tasks and initiatives toward full operation of the National Peace Academy, including
incorporation in April 2010 and IRS 501(c)(3) status four months later.
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THE NATIONAL PEACE ACADEMY IN OPERATION: STRATEGIC PRIORITIES
In carrying out its mission, the National Peace Academy has the following strategic priorities:
1. Accessibility and Availability. Make peacelearning opportunities accessible and
available to all through:
a. Partnership and collaboration. Programmatic collaborations with existing
organizations and individuals who are already building peace and conducting
peacelearning in communities and in formal, informal, and non-formal education
settings.
b. Affordability. Dramatically increasing the number of affordable and/or free
peacelearning opportunities available to all.
c. Geographic availability. Supporting the development of new peacelearning and
peacebuilding opportunities across the United States in diverse communities and
settings.
d. Diverse formats & schedules. Developing course and training formats/schedules that
accommodate practitioners and full-time employees, including weekend intensives
and distance learning.
e. Catalyzing new opportunities and initiatives. Supporting synergistic efforts leading to
the development of new peacebuilding peacelearning opportunities and action
initiatives, with emphasis given to projects, organizations, and institutions in civil
society, business, and government that are not traditionally part of the peace
community.
2. Peace Education. Support development, research, training, and policy efforts, and
identify and fill gaps in knowledge and practice, to increase access to and effectiveness of
peace education within formal and non-formal programs at Pre-K-12, undergraduate, and
graduate levels.
3. Public Awareness. Promote public awareness and visibility of peace and peacebuilding
through scholarly and general publishing, public programming, diverse conference
participation, webinars and other innovative learning approaches, and media and other
forms of domestic and international networking and public outreach.
4. Organizational Development. Ensure that the organizational development of the
National Peace Academy, as it grows, is sustained in its operational effectiveness, fiscal
integrity, staff development, and maintenance of right relationships both internally and
externally.
5. Peace Research. Develop a positive peace research agenda oriented toward the
development of peace knowledge that informs practical peacebuilding applications. Such
an agenda will include areas of inquiry often overlooked or under-researched in
traditional peace studies programs, such as, for example, the ethics of peace, peace
psychology, the history of peace, the politics of peace, the economics of peace, culture and
sociology, peaceable/nonviolent strategies and peacebuilding practices, education and
pedagogy, and the presence of positive peace in the world and how to measure it.
11

ADDENDUM 1
Appreciative Inquiry: A Primer
“Responsible business practices not only contribute to the well-being of stakeholders,
they have increasingly become a long-term value proposition for business itself.” –
The UN Global Compact
Today’s CEOs, senior executives, and senior leaders in government and NGOs are faced with
complex, multi-stakeholder challenges. Achieving sustainability is an ever-more-common
challenge for leaders, and solutions to the most complex sustainability challenges – such as
maintaining biodiversity, not contributing to climate change – require system change. Too often
these challenges are faced by giving stakeholders options they are only willing to live with, not
solutions they are poised to gain from. But a breakthrough alternative called Appreciative
Inquiry exists in which stakeholders work together to envision and achieve a compelling future.
Through innovative collaboration among industry, government, NGOs and other stakeholders,
sustainability can be an opportunity, not a burden. Stakeholders can and should benefit from
corporate, social and environmental responsibility. Wealth-creation and sustainability can and
should bolster one another. For hundreds of businesses and organizations, a strength-based
system-in-the-room effort has achieved solutions to sustainability challenges.
Becoming sustainable requires innovative thinking that considers the whole system, not just one
aspect of the production process, one location, one set of stakeholders, one business or one
organization. Successful strategies that move toward sustainability (1) build from what’s
already right in the system and (2) put the whole system in the room.
By considering the whole system and building from existing strengths, leaders can efficiently
compound assets that contribute to sustainability in ways that benefit stakeholders. Previous
approaches to strategy and change have incremental results at best. Most models are based on
deficit-based approaches which seek to fix problems and bring a system back to its original
desired state. However, issues related to sustainability require break-through innovation that
rapidly improves a system. Our planet cannot afford to wait for incremental changes while
business cannot afford to lose money waiting to reap benefits of incremental change.
“Creating sustainable value is the business opportunity of the 21st century. The age of
cost-cutting is fading away. We have wrung almost every cost possible out of our
systems and need new break-through innovation to take our organizations and
systems to the next level. By bringing together stakeholders under the umbrella of
sustainable value, we can create new value for the planet, society, and especially the
business that we never previously thought possible.” - Professor David Cooperrider,
Fairmount Minerals Professor of Social Entrepreneurship and Chair, Center for
Business as an Agent of World Benefit, Case Western Reserve University
The process has already been used successfully hundreds of times in a range of business and
organizational settings, in situations as diverse as hosting the first ever meeting of CEOs at the
United Nations to fostering change in businesses such as Interface, Inc, a commercial leader in
floor coverings and fabrics. Health care systems, social organizations, educational institutions,
communities, local governments, and religious institutions have all benefited from strengthbased system-in-the-room efforts.
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Building common understandings, interests and goals
Determining a system’s strengths and building from them can move stakeholders from
entrenched, non-innovative positions to common understandings, interests and goals.
The keys to strength-based solutions – following the process of Appreciative Inquiry – are to (1a)
build from strengths, (1b) establish a vision, (1c) establish and prototype initiatives and (1d)
plan for implementation. Rather than trying to get often conflicting stakeholders to agree to a
common view-point, the process focuses on what already works well. The vision is then
developed based on visions of immensely and rapidly scaling up that which works. By focusing
on existing positive points and working from what is already good about a system, rapid
solutions can move forward and be implemented effectively and at less cost across complex
systems. Risk is also reduced.
Challenges of sustainability demand that stakeholders collaborate innovatively – and
thoroughly. The whole system must be considered when establishing what is right in the system,
and communication among stakeholders is imperative. Leaders should recognize that
stakeholders consider first their own relationship to the system, and should encourage
stakeholders to suggest visions of sustainability that will benefit them. Stakeholders’ selfinterest becomes an asset in this process. It becomes a means to develop common goals.
A Solid Track Record
A range of complex systems, companies, and organizations have developed system change
toward sustainability using strength-based, system-in-the-room efforts. Hundreds of success
stories exist.
Complex transformational endeavors such as Imagine Argentina, Imagine Uruguay, Imagine
Chicago, and Imagine Nepal have brought millions of people, businesses, and organizations
together to face sustainability challenges. In these cases, effective leadership has been able to
harness a wide range of stakeholders, who contributed to Imagine efforts through pre-summit
engagement, summit participation and post-summit development. Imagine Chicago, for example,
attracted one million participants, who came to understand common goals and were able to
disseminate those common goals throughout the city. The energy and enthusiasm of the
summit’s positive approach has lasted years.
A range of multi-national companies have also been able to make positive change, beginning with
their strengths and moving toward sustainable solutions: Wal-Mart, Hunter Douglass, GTE,
British Airways and NOKIA are just a few that have benefited from the strength-based, systemin-the-room approach. Green Mountain Coffee Roasters – a follower of the approach – was
ranked #1 in Business Ethics 100 Best Corporate Citizens in 2006 and 2007, resulting in positive
publicity that helped their company grow.
Industry-wide examples exist, too. The magazine industry and the dairy industry have been able
to become more eco-friendly by reducing waste thanks to whole-systems approaches that
considered stakeholders involved in the industries’ entire networks: production, distribution
13

and waste. Wal-Mart and the magazine industry paired up to reduce magazine waste globally by
50%, thanks to a plan-developing workshop with the Center for Business as an Agent of World
Benefit.
Innovative collaboration such as this – across industries, organizations, and stakeholders – is the
crux of the strength-based, system-in-the-room approach. Unlike traditional methods, this
method allows for and actually benefits from a wide range of participants. Summits and
workshops are good starting points, to put the stakeholders in the same venue so that they can
establish a vision, determine how to build from strengths, establish and prototype initiatives and
plan for implementation. Pre-summit engagement gets stakeholders thinking about their needs
and goals; post-summit structure can be developed to efficiently keep stakeholders involved in
the plan for efficient and effective implementation.
Smart moves toward sustainability begin with a system’s strengths and the whole system in the
room.
For more on Appreciative Inquiry, see http://appreciativeinquiry.case.edu/.
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ADDEMDUM 2
PHASE 1: VISION PHASE
This phase was completed in April 2008. The twoday Vision Meeting, convened by the Consortium,
was held at Case Western Reserve University. An
international group of over 30 people from
business, civil society, and government came
together to envision the broad parameters of a
National Peace Academy and lay the groundwork for the Design and Development Phases,
especially the Global Stakeholder Design Summit.
Guided by the Appreciative Inquiry process, Vision Meeting
participants articulated high-level objectives for the NPA,
identified preliminary lists of stakeholders and stakeholder
categories, and constituted themselves as the Planning Group
to carry the process through realization of a Global
Stakeholder Design Summit within one year.
A major outcome of the Vision Meeting was the formation of
the following planning teams, each with a chair and co-chair,
to guide the succeeding Design Phase:






Pre-Summit Planning
Research
Stakeholder Database Development
Summit Theme and Tasks
Post-Summit Planning
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ADDENDUM 3
PHASE 2: DESIGN PHASE
Context
Over 170 academicians, business leaders, government
officials, field practitioners, and community leaders from
around the nation and 10 other countries gathered March
2-4, 2009, at Case Western Reserve University in
Cleveland, Ohio, to design and establish a National Peace
Academy in the United States. The participants in the
Global Stakeholder Design Summit represented a broad
spectrum of national and international perspectives and
experiences, ranging from community- and faith-based
organizations; to domestic, school, gang, and ethnic violence prevention; to journalism and the
media; to economic and business practices; to human rights and social justice; to peace and
conflict resolution education; to community and international peacebuilding.
This is a report of that Global Stakeholder Design Summit.
Three-Phase Design Process
The Vision Meeting was the first phase of a three-phase design process, as described below.
Phase 1.
Preparation for and
conduct of the Vision Meeting. An
international group of over 30 people
from business, civil society, and
government came together in April
2008 at CWRU to envision the broad
parameters of a National Peace
Academy and lay the groundwork for
the rest of the design process,
particularly the Global Stakeholder
Design Summit.
Phase 2.
Preparation for and conduct of the Global Stakeholder Design Summit.
This phase included identification and invitation of stakeholders, needs assessment
and related research, fundraising, Summit program planning and logistics, and public
outreach. The Global Stakeholder Design Summit, held March 2-4, 2009, at CWRU,
convened over 170 people representing the diversity of the National Peace Academy
stakeholder communities. The Summit initiated a process of prototyping to refine the
National Peace Academy design, including preliminary articulation of goals, principles
and processes, infrastructure, curriculum, clientele, and initial prototypes as well as
the elements of a start-up action plan and 15 action teams to carry the design and
development forward. The Summit and its outcomes are the subject of this report.
16

Phase 3.
Realization of the National Peace Academy. Based on the parameters set
forth and prototype initiatives identified at the Global Stakeholder Design Summit, an
inclusive structure comprised of a core team and action teams has been established to
coordinate the development process, implementing the action plans and prototype
projects that will lead to realization of the National Peace Academy. This co-generative
process works when the entire system commits to tasks with shared ownership,
shared leadership, and shared responsibility.
The process was guided by, and the Summit was conducted using, the
Appreciative Inquiry methodology. Professor David Cooperrider of CWRU
(a co-founder of Appreciative Inquiry and one of its most experienced
practitioners; photo left) facilitated the Summit. Appreciative Inquiry
seeks to transform an entire system by identifying and building upon its
positive attributes and assets rather than focusing on its problems and
deficiencies. It stands in contrast to incremental change processes that
aim for small differences in one part of the system and to gap-analysis approaches that endeavor
to identify and fix problems. In essence, Appreciative Inquiry is a process of discovering that
which gives the system life, nurturing it and building upon it. To accomplish this, all stakeholder
groups are invited to become co-creators by participating in the design process and taking
ownership of the resulting change initiatives.
A key feature of the process, therefore, is the
Appreciate Inquiry Summit, often called “whole
system in the room,” in which a representative
cross-section of all stakeholders is brought
together in one space. These representatives first
engage in a discovery process in which they
identify the system's enduring strengths. Next, they
collectively articulate a vision of what the system
could become if its current strengths were used as
a basis for change. Finally, they translate that vision
into various initiatives, present prototypes and projects and agree on priorities and plans to
move forward. The whole process is marked by incredible innovation and a level of energy that
motivates all participants and pushes forward the work after the Summit.
Stakeholders and Summit Invitations
It is central to the success of the National Peace Academy that its design acknowledge and
address the perspectives and needs of its stakeholders. Thus, over 800 people representing a
broad spectrum of stakeholders were invited to attend the Global Stakeholder Design Summit
and otherwise to participate in the design process. Across these categories, we also sought a
balance of ethnic and generational diversity and U.S. and international perspectives.
More than 170 people attended the Summit, with approximately:


55% from civil society – peace and conflict resolution, social services, media, faith-based,
human rights and social justice, foundations, and youth, women, and indigenous groups;
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25% from academia – faculty from various disciplines as well as administrators;
11% from business – social responsibility/social entrepreneurship, small business,
chambers of commerce, consultants; and
9% from government -- federal, state, local, and international/regional.

Of these, 11% were from ten other countries. Many more wanted to attend but were unable to
for reasons of scheduling conflicts, weather events, or flight cancellations. It is important to note
that the Summit marked the start of an
on-going process of establishing the
National Peace Academy that will offer
continuing opportunities for substantive
involvement.
The following sections report on the
evolution of the Summit program
(Opening Exploration, Discovery, Dream,
Design, and Destiny) with post-Summit
next steps as we embark on the
development phase to realize the National
Peace Academy.
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Exploration
The Summit opened with a video welcome message from Elise Boulding –
Professor Emeritus of Sociology at Dartmouth College, co-founder and former
Secretary General of the International Peace Research Association, and a major
contributor to creating the academic discipline of Peace and Conflict Studies. The
opening then continued with a celebration of the depth and diversity of
experience, knowledge, and achievement represented in the room; recognition of
the opportunities converging at this place and time; and commitment to
answering those opportunities as a call to action to establish a National Peace
Elise Boulding
Academy that would develop the full spectrum of the peacebuilder while
embodying and reflecting the processes and principles of peace. The Workbook’s welcome
statement is reproduced in the text box below:
The Exploration continued with Tony Jenkins presenting a brief survey of the
current state of the peacebuilder. That survey identified four dimensions of
peace and five relationships in education to consider in regards to the design
of the National Peace Academy (see the figures below).

Tony Jenkins on Current
State of the Peacebuilder

Participants, sitting at 23 tables with a diverse group of seven or eight
stakeholders at each and following a series of structured questions and
exercises, then paired up to share and explore personal thoughts,
experiences, and dreams about the National Peace Academy and its design

We wish to thank all participating in this historic Summit. Our focus is to design an institution that develops the full spectrum
of the peacebuilder individually and professionally, an institution that embodies and reflects the processes and principles of
peace.
The United States is experiencing a period of change of historic magnitude. Troubled with two trillion dollar wars, collapsing
industries, housing and financial markets, soaring energy prices, a homicide rate ten times that of other leading industrial
nations, and a prison population that includes 1 in every 100 citizens, the nation is seeking solutions that are cost-effective and
sustainable and that address root causes rather than merely symptoms.
Change of this magnitude requires courage of equal magnitude, both personal and collective. Fundamental to lasting peace is a
sense of personal responsibility, followed up by commitment and action in our daily lives: at home, at school, at work, at play.
Therefore, what are necessary are structures and institutions that give voice to that commitment and make possible that action.
We are here to establish one of those institutions – a National Peace Academy – an idea that has been called for since the early
days of the founding of the United States of America. We recognize that we are building on the fine work of so many from
among education, government, business and civil society.
It is time to develop the peacebuilder and peacebuilding skills on par with the intensity and focus with which we have
developed our trained military personnel, business leaders, educators, healthcare professionals, scientists, engineers and other
professionals. This requires an academic institution devoted to peacebuilding as an integral part of the fabric of our culture and
of our social, economic and political systems and structures.
Peace education, peace research, and peace fieldwork are on the rise. A holistic, rigorous development of the peacebuilder on all
levels is necessary, an educational program that will both develop the self and the understanding of the self’s role and
contribution in society. We envision a National Peace Academy to be an interdisciplinary, academically rigorous program,
graduating the next generation of peacebuilders who will bring their unique background to the corporate, non-profit and
government workplace.
Every stakeholder present brings a unique perspective and strength to this design process, and, over the course of these next
three days, we will demonstrate that the whole is greater than the sum of its parts. We come together in the spirit of
cooperation to dream, discover, design and determine our next steps as we establish a National Peace Academy in the USA.
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possibilities that would inform the Discovery, Dream, Design, and Destiny phases to come. These
pair-wise explorations focused on:
1. personal stories of high-point experiences of leadership for positive change;
2. real-life stories seen, read about, or experienced of innovations in peacebuilding and
educating for peace;
3. visions of what the world of 10 to 15 years in the future could look like with a National
Peace Academy, and how the National Peace Academy helped bring that about; and,
finally,
4. what actions they would most like to see the National Peace Academy take as a result of
this Summit that would draw upon the “collective strengths, assets, and perhaps
underestimated capacities” of the stakeholders in “developing the full spectrum of the
peacebuilder individually and professionally while embodying and reflecting the
processes and principles of peace.”

Pair-Wise Personal Explorations
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Discovery
The Discovery phase of the Stakeholder Design Summit was conducted in two parts. In the first
part, the tables shared among themselves and in plenary the personal learning and insights from
the above four focus areas of the pair-wise explorations. In the second part, participants
rearranged themselves to sit at tables by stakeholder group. Each group, from its own
perspective and that of the professions and organizations it serves, addressed and reported out
collective answers to the following question: What is unique and special about the stakeholder
groups represented here—the collective strengths, assets and perhaps underestimated capacities
that we have and can leverage to create a new realization of peace through the creation of the
National Peace Academy?
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Dream
The purpose of the Dream phase of the Summit was for participants to imagine the National
Peace Academy they want to work toward – specifically, the world of 2020. Each table was asked
to consider the following questions as a guide in shaping that vision and then to report out, in a
creative way, what it “saw”:




I will be most proud of the National Peace Academy in
2020 when….
What do you see in the future—things new, better,
healthier?
How are things working in 2020, and how did this
situation come about? That is:
o How does the National Peace Academy
embody and reflect the processes and
principles of peace?
o How does it integrate education, research,
and field experience into a cohesive whole
for development of the peacebuilder, from
personal to professional, intuitive to
intellectual, and familiar to foreign?
o What are some of the most important
research questions that have been and are
being addressed and research programs
instituted?
o What are some of the critical content
areas for curriculum?
o What kind of faculty do we have?
o What kind of students does it draw?
o How does the National Peace Academy
draw upon and influence
interdisciplinary education?
o How does the National Peace Academy
contribute to the personal and
professional daily lives of individuals and
communities?
o What kinds of new policy research and
analysis has it produced, is it producing?
o What new forms of coordination of peace
studies/research/advocacy are there?
o What new ways have been established to
collaborate with military education on
global security?
o How are ethics and character education addressed?
o What new ways are there of engaging the various stakeholder communities in
academia, civil society, business, and government?
22




o What is the corporate form and
decision-making structure for the
National Peace Academy? How
does it relate to other programs
and institutions in conducting its
own programs?
o What is the funding model for the
National Peace Academy?
o What is the outreach and
networking strategy, including
cutting-edge use of internetbased social networking as well
as other media and methods?
What makes this Vision exciting to you?
What is the impact, the results?
How does this Vision help us unlock
hidden opportunities (new educational
processes, new collaborations, better
partnerships, lowered costs for government, increased economic gain, improved
health)?

As an example of the reports, the vision of one of those tables, Table 17, is described in the text
box on the following pages.
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DREAM NOTES OF TABLE 17


































Vision: The learning community which supports societal sustainability within the context of an evolved human
consciousness
Purpose: To catalyze the planetary shift to a consciousness that the world must work for all
Mission: Demonstrate the inevitability of peace and prepare both students and society to live fully in that reality
Methodologies: Develop, share, train, apply
Creating ambassadors
Retraining the military (Earth/ Battalion)
Clearinghouse of “what works” room- local, regional, and global
Creating and teaching new economic models
Creating funding mechanisms for peace
The NPA is a clearinghouse for projects and programs that create a sustainable world that works for people, the
planet and for profits. It uses a wiki model: WIKIPEDIA
Dreams and Vision (random ideas)
 NPA is aligned with the military which is converting to activities to support countries and communities
dealing with climate change issues
 “Clearinghouse” – The ‘what works’ peace room which is central to community dispersing information/
resources
 Question: How to bring more people/ the community into the culture of NPA? The “clearinghouse” will
help.
IDEAS that we can access: Refer to principles- does this idea measure up? Right relationships, wholeness,
cooperation, inclusivity, interdependence, self-organizing, organic, pragmatic, applied
National Peace Academy is a place that embodies a world that works for ALL. Creating a cultural shift from
violence to peace.
Demonstrate the inevitability of peace mission and prepare students
Teaching character education: develop ideas, share/train/apply ideas; sustainability/survivability
Military liaison: converted to peace time activities and handling climate change
Clearinghouse concept- what’s going on around the community and helping out
Can we get outside our current thinking of the way institutions operate? How can everyone have a voice?
Principle-based: agree on values, processes and principles of peace- tolerance, inclusiveness, transparency, listening,
empathy
Building consensus- mutual respect for diversity, seek to understand.
Interconnectedness, wholeness, community, organic, experiential
Declaration of values and processes: coming from students/ faculty
Schools embody these values through organizational structure, and decision-making process through their culture,
involving individuals, their commitment
Re-affirming to living principles through day-to-day values
Create language, culture/slogans
Creative conflict resolution
Courage/strength of character
How to bring people in- building a shared vision
Open door policy
Leading to passionate action
Involves bridging school, community, and family
Inviting intergenerational nation
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DREAM NOTES OF TABLE 17 (continued)
From the worksheet: WHAT of vision
 Peace principles:
 Liberation from violence
 Collaboration
 Human security
 Trust
 Empathy
 Respect
 Courage
 Inclusion of diverse voices
 Egalitarian
 Honesty
 All encompassing stewardship
 Deliberate
From the worksheet: the HOW of vision
 Operating Principles
 Multi-level of stakeholders: from micro to macro
 Umbrella organization/ lateral empowerment
 Independent of status quo
 Agreements/partnerships
 Civil relationship with government
 Participatory governance
 Programs
 Community: humanities; community norms regarding peace; art and spirit are in evidence; dialogue;
building alliances
 Research: how are communities constructed or re-imagined; how humans work together in more
egalitarian and collaborative ways; diplomacy
 Youth component: open door policy; learn peace; making peace; building peace; being peace; passionate;
action; internship; technology/networking; intergenerational summits
 Education: character education; adult learning; youth programs/advance degrees; professional
development
 Peace practice: no nukes; conflict transformation; diplomacy
 Curriculum: critical engagement, development of processes and how humans work together, moving
towards human security from national security, conflict transformation, character education and ethics,
core values and skills
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Design
In the Design phase, the Summit moved from dreams and visions
to identifying concrete, prototype projects in various National
Peace Academy design opportunity areas. The phase began with
Summit participants being asked: Assuming anything imaginable
is possible, and that there are no constraints whatsoever, what are
the possible National Peace Academy “design elements” that you
would like to work on? People with ideas lined up to announce
their idea and stick it on the poster board (photos right). Summit
facilitators then clustered the ideas into areas of like themes, or
design opportunity areas, and set up around the room a poster
board for each theme. Participants then “voted with their feet” by
going to the design opportunity area they most wanted to work
on.

Prototype Ideas: Lineup and Posting

Fifteen design opportunity areas and a team for each thus
emerged from the exercise. These design teams then met for a
two-stage process of, first, brainstorming ideas related to their
Prototype Ideas: Ante Glavas and
the Idea Board
area that could move the National Peace Academy in the
direction of future visions and dreams. In the second stage, they
took the most promising of those ideas and developed the concept of a model of it that could
have strategic value as a prototype to demonstrate an aspect of the National Peace Academy and
be a learning model for refining its development.
The fifteen design opportunity areas were:
Applied Peace Framework
Catalytic Partnerships and Strategic
Alliances
Celebrating Peace and Awards
Community Participation and
Engagement
Curriculum and Programs
Fundraising
Living Library and
Clearinghouse
Media and Communications
Organizational Structure
Pedagogy and New Learning
Methods
Policy and Advocacy
Post-Summit Coordinating Structure
Purpose and Principles
Research
Technology and Social Networking
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Destiny
A critical objective of an Appreciative Inquiry
Summit is to come out of it with concrete action
plans, including timelines and responsible parties
identified to carry out the design prototypes and
move toward realizing the dream. In the Destiny
phase of the National Peace Academy Global
Stakeholder Design Summit, the design teams did
develop action plans, some involving one or more prototype projects, and constituted
themselves as “stakeholder action teams” with commitment to work with a core coordinating
team to carry the National Peace Academy forward through its development phase. Each team
identified one or two of its members to serve as liaisons with the core coordinating team.
The stakeholder action teams then presented their plans and prototype ideas to the plenary, and
the Summit wrapped up with participants reflecting on their Summit experience and hopes and
expectations for the National Peace Academy.
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Onward
Following the Design Summit, a core team moved ahead to
coordinate, manage, consolidate, and fundraise to support
the plans and activities of the action teams, and to carry the
development process forward to operational realization of
the National Peace Academy.
A critical element of the development phase wass the
selection and execution of prototype projects both to
Design Summit Planning and Facilitation Team
demonstrate the potential
contributions of the
National Peace Academy and as learning experiences for refining
its design. Thus, in the spirit of seeking to live the principles that
inform the National Peace Academy, a set of guidelines were
crafted to assist the action teams to develop prototypes in their
opportunity areas by calling for inquiries with respect to
prototype candidates in terms of priorities, principles,
practicality, and potentiality.
Conclusion
In these challenging times of systems and structures breaking down, the National Peace
Academy takes its place among those emerging initiatives that will help create an infrastructure
for peace, sustainability, well-being, and cooperation. The National Peace Academy Stakeholder
Design Summit was a quantum leap forward, a beginning that brought myriad stakeholders to
the table in order to explore a dimension of peacebuilding that would build upon existing
successes and integrate them within an emerging paradigm of practical peace.
The activities and energy of the Summit were a celebration and acknowledgement of all who
work for peace, whether specifically within the field or through other personal or professional
endeavors. The recognition that we are all peacebuilders and that an academy is necessary truly
sets the stage for value added work to be done through, with, and building upon existing
institutions, theories, and practice. The idea that peace is transformative, more than an absence
of war, and an innate, integral part of humanity is our essential perspective. It is now up to all of
us, working together, to take the seminal work of the Summit to the next level of development
toward operational realization of the National Peace Academy, and thus to challenge our world
and our human nature itself as we demonstrate through effective and practical prototypes that
we can indeed move ourselves out from a framework of violence and into a framework of peace.
Click below for video interviews conducted by Terry Morrow of some Summit participants.
James Boland Video Interview
Dagmar Celeste Video Interview
Mark Feinknopf Video Interview

Judith Hand Video Interview
Sheri Wander (Part 1) Video Interview
Sheri Wander (Part 2) Video Interview
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ADDENDUM 4
THE CONVENING CONSORTIUM
The Biosophical Institute is a private foundation whose philosophy, based on the works of
Spinoza and Dr. Frederick Kettner, recognizes the
need of the individual to be at peace in order that
peace with others may be created. In the first half of
the 20th century, BI was a social organization
promoting such peace structures as peace journalism
in the press, a cabinet-level secretary of peace in
government, and a peace academy in the academic world. Currently, BI supports and works with
others who are aspiring to overcome religious, national, racial, and social prejudices in order to
spur the growth of democracy and a culture of peace.
The Omega Point Institute promotes human and civil
rights and provides incentives for growth, expanded
opportunity, and social entrepreneurship. OPI educates the
public on subjects beneficial to both the individual and the
community, including the importance of the entrepreneur
in modern American society. OPI presents it educational
programs by means of publications, conferences, public discussion groups, forums, panels, lectures,
and similar activities. Through its National Peace Academy project, The Omega Point Institute is an
integral part of and leader in an extensive, global network of intergenerational and intercultural
peacebuilders active in education, training, research, advocacy, and on-the-ground work
demonstrating and developing a culture of peace.
The Center for Business as an Agent of World
Benefit (now called The Fowler Center for
Sustainable Value) in the Weatherhead School of
Management at Case Western Reserve University
helps companies, industry associations, and entrepreneurs transform and turn the world's social
and ecological issues into bona fide business opportunities – uniting the strengths of markets with
the epic challenge of achieving a sustainable earth. With signature strengths in the arenas of whole
system design, large group strategic planning (especially through its expert application of the
Appreciative Inquiry process), and the interdisciplinary sustainable value framework, BAWB
faculty and students team up with executives, entrepreneurs, and thought leaders who believe that
creating a better world is a profitable venture.
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ADDENDUM 5
THE SUMMIT PLANNING ADVISORY BOARD
Jennifer Batton, is Director of the Global Issues Resource Center at Cuyahoga Community College
in Cleveland, Ohio, which focuses on sources and management of conflict; the ongoing threats to
global security; environmental dilemmas; and issues of diversity and multicultural understanding.
Jennifer is the former Education Director of the Ohio Commission on Dispute Resolution and
Conflict Management (a state government agency), responsible for coordinating and designing
state-wide conflict resolution education (CRE) programming. She served on the executive
leadership team of the Conflict Resolution Education in Teacher Education project, and provided
leadership for the Organization of American States Advisory Board for the Inter-American Program
on Education for Democratic Values and Practices, composed of Ministry of Education Officials from
34 countries. She has organized international conferences and provided CRE training,
presentations, and consultation for teachers, policy makers, and youth-serving professionals in such
countries as Cyprus, Ukraine, Serbia, Northern Ireland, Colombia, the Netherlands, Spain, and
Australia.
Elise Boulding, Ph.D., Professor Emeritus of Sociology at Dartmouth College and co-founder and
former Secretary General of the International Peace Research Association. Elise is a Quaker
sociologist, and author credited as a major contributor to creating the academic discipline of Peace
and Conflict Studies. Her holistic, multidimensional approach to peace research sets her apart as an
important scholar and activist in multiple fields. Her written works span several decades and range
from discussion of family as a foundation for peace to reinventing the international “global culture.”
Particularly of note is her emphasis on women and family in the peace process. She is considered to
be one of the most influential peace researchers and activists of the 20th century.
Tony Jenkins is Co-Director (Director of Research and Administration) of the Peace Education
Center at Columbia University; Global Coordinator of the International Institutes on Peace
Education (IIPE); and Coordinator of the Global Campaign for Peace Education. He is also the
convener of the Community-Based Institutes on Peace Education (CIPE). He has extensive
international consultative experience, including work with ministries of education, universities,
NGOs and UN agencies. His current work focuses on pedagogical research and educational design
and development with special interest in alternative security systems, disarmament and gender.
Among his recent publications are “Disarming the System, Disarming the Mind” in Peace Review
(2006) and (co-authored with Betty Reardon) “Gender and Peace: Towards an Gender Inclusive,
Holistic Perspective” in the Handbook of Peace and Conflict Studies, edited by Johan Galtung and
Charles Webel. Tony also serves on the board of the Peace and Justice Studies Association.
Rita Marie Johnson is founder of the Rasur Foundation and the Academy for Peace of Costa Rica,
www.academyforpeacecr.org. Upon learning that Costa Rica didn’t have an army, she moved there
in 1993 to help strengthen its peace model. Rita Marie served at the United Nations University for
Peace in Costa Rica from 1999-2002. In 2000, she published The Return of Rasur: The story that
holds an answer to education in our time, which led to writing and producing a musical, Rasur,
which was decreed a cultural event of national interest by the President of Costa Rica. In 2002, she
discovered a synergy between two social and emotional learning methods that evolved into the
practice of BePeace, and she started the Academy as a way to teach it. By 2005, the Academy won
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the Changemakers Innovation Award: Building a More Ethical Society, chosen from 79 projects in
32 countries. Currently, the Academy works with the Ministry of Education, training teachers to
implement BePeace in schools, and will provide training for the future Ministry for Peace. BePeace
has also been introduced in six countries. In 2006, the Rasur Foundation presented an initiative for
a Ministry for Peace bill that was embraced by Costa Rica’s current president, Dr. Oscar Arias, a
Nobel Peace Prize laureate. The bill is expected to become law by March 2009. When this occurs,
Costa Rica will have the infrastructure and methodology, through its ministries, nonprofit academy
and practice of BePeace, that will make it possible to pass peace from generation to generation. Rita
Marie’s aim is to help other countries establish similar national models.
Tricia Jones, Ph.D., is Director of the Conflict Resolution Education in Teacher Education (CRETE)
project, funded for a total of $1.5 million dollars by the U.S. Department of Education’s FIPSE
program (Fund for the Improvement of Postsecondary Education), the George Gund Foundation,
the JAMS Foundation, and the William and Flora Hewlett Foundation. CRETE is a collaboration
among teacher education programs in six states, state agencies supporting conflict resolution
education, and universities developing learning modules and platforms for dissemination of CRE
resources for pre-service and in-service teachers. The CRETE mission is to educate pre-service
teachers and mentor teachers/supervisors in urban education environments about conflict
resolution education to help them create more constructive learning environments, develop
students’ social and emotional competencies, and enable new teachers to succeed and sustain
themselves in their profession. Dr. Jones is also a member of the Peace Education Reference Group
for the Global Partnership for the Prevention of Armed Conflict (GPPAC), which is developing an
action agenda for conflict resolution education and peace education in thirteen global regions.
Ambassador John W. McDonald is a lawyer, diplomat, former international civil servant,
development expert and peacebuilder, concerned about world social, economic and ethnic
problems. He spent twenty years of his career in Western Europe and the Middle East and worked
for sixteen years on United Nations economic and social affairs. He is currently Chairman and cofounder of the Institute for Multi-Track Diplomacy, in Washington, D.C., which focuses on national
and inter-national ethnic conflicts. In February 1992, he was named Distinguished Visiting
Professor at George Mason University's Institute for Conflict Analysis and Resolution in Fairfax,
Virginia.
Mary Lee Morrison, LCSW, Ph.D., Founder, President, and Director of Pax Educare, The Connecticut
Center for Peace Education. Mary Lee holds a Ph.D. in Educational Studies/Curriculum and
Instruction from the Neag School of Education at the University of Connecticut. A licensed clinical
social worker practicing for over twenty years, she has been providing organizational and
educational training and consultation since 1992. Dr Morrison is the co-author (with Ian Harris) of
Peace Education (McFarland Press, 2003) and author of Elise Boulding: A Life in the Cause of Peace
(McFarland Press, 2005) as well as of numerous journal articles. She is a Lecturer at Saint Joseph
College in West Hartford, CT, teaching cultural and global perspectives and peace studies and she
teaches educational foundations at Central Connecticut State University.
Michael Nagler, Ph.D., President of Metta Center, Professor Emeritus of Classics and Comparative
Literature at the University of California, Berkeley, and Founder and Professor Emeritus of the
Peace and Conflict Studies Program in the International and Area Studies Teaching Department at
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the University of California, Berkeley. Michael is also Founding Member, Blue Mountain Center of
Meditation; Director, Educators for Nonviolence; Chairman of the Board, Peaceworkers; member of
the Interim Steering Committee, Nonviolent Peaceforce; member of the Editorial Board of
International Journal of Nonviolence; and on the Advisory Boards of AHIMSA, Tikkun, The Peace
Alliance, FutureWAVE, The International Network for Peace, Justice and Democracy in the Middle
East, and the Dalai Lama Foundation.
Michael Shank is the Communications Director at George Mason University's Institute for Conflict
Analysis and Resolution where he advises the Institute's conflict experts on strategic media and
policy initiatives related to domestic and international conflicts. For the past decade, Michael has
worked as an analyst-adviser to the UN, government and non-governmental representatives in the
Middle East, South and Southeast Asia and the United States on "Track II" diplomacy initiatives,
energy, environmental and security policy. In 2006, Michael served as the Press Secretary for
Citizens for Global Solutions - a Washington-based organization advocating on behalf of
international institutions, law and treaties - handling communications and media relations for the
organization. In 2004-2005, Michael served as the Director of Public Affairs for World Culture Open
in New York City. In that role he coordinated with UN agencies and Culture Ministers to develop
culture-based analyses and frameworks for development and diplomacy initiatives.
Mohammed Walid Tawil has been an active international business man for over 30 years,
specializing in business transactions, including the founding of many enterprises in Jordan,
Germany, France, and USA. He is currently the CEO of Aya Multi Investments Co., Ltd., and a board
member of the Jordan Chamber of Industry, the International Chamber of Commerce of Jordan, and
the Amman World Trade Center. Walid is also founder of the National Forum for Corporate Social
Responsibility and is active in social activities and civil society organizations.
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ADDENDUM 6
FOUNDERS OF THE NATIONAL PEACE ACADEMY
Founders Circle Members
These Founders made donations totaling $25,000 or more for the Founding of the National Peace
Academy.
David Cooperrider
Foundation for Global Community
Matt Damon Foundation
Omega Point Institute
Jeanine and Guy Saperstein

Biosophical Institute
Center for Business as an Agent of World
Benefit (now Fowler Center of Value and
Sustainability), Weatherhead School of
Management, Case Western Reserve
University
Founding Sponsors

These Founders made donations totaling $2500 or more up to $25,000 for the Founding of the
National Peace Academy.
Mike Abkin
Casey Affleck
Rinaldo and Lalla Brutoco
Dorothy Butler
Randy Compton
Compton Foundation, Inc.
William Culbertson
Sam and Paula Guarnaccia
Kathryn Hessler
Barbara Jones
Louise Karr

Elizabeth Knowlton
Marjorie Mann
Toni V. Monsey
Kay and Carl Muller
Michael and Marcia Neundorfer
Mary O’Brien
Joaquin Phoenix
Allan Schiffer
Len and Libby Traubman
Monica and David Willard
Elaine Yarbrough

Founding Advisory Board
These Founders advised the organizers of the Vision Meeting and Global Design Summit and the
Core Team throughout the Founding phase.
Jennifer Batton
Elise Boulding, Honorary Chair
Ante Glavas
Tony Jenkins
Rita Marie Johnson
Tricia Jones

Amb. John McDonald
Mary Lee Morrison
Michael Nagler
Michael Shank
Mohammed Walid Tawil
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Founding Partners
These Founders provided organizational and program development advice and support in the
Founding phase.
Biosophical Institute
Center for Business as an Agent of World Benefit, Weatherhead School of Management, Case
Western Reserve University
Global Issues Resource Center and Library, Cuyahoga Community College
Inamori International Center for Ethics and Excellence, Case Western Reserve University
Omega Point Institute
Peace Partnership International
Founding Core Team
The Founding Core Team organized and coordinated the day-to-day efforts for the Vision Meeting,
Global Design Summit, and Founding phase through May 2010.
Mike Abkin
Patti Bailie
Mark Chupp
Lou Ensel
Kristin Famula

Paula Guarnaccia
Tony Jenkins
Dot Maver
Patty Roeding
Michael Shank

Founding Support Staff
The Founding Support Staff provided accounting and website development and maintenance
services throughout the Founding phase of the National Peace Academy.
Turo Dexter, Webmaster

Diane Harbour, Accountant

Founding Friends
These Founders made donations totaling up to $2500 for the Founding of the National Peace
Academy.
Gary Abkin
Unmi Abkin
Virginia Balch
Gina Biel
Cheryl Binzen
Boulding Family Trust
Carol Brutza
Sandy Burg
Nan Waller Burnett
Philip Cass

Loreta Castro
Mark Chupp
Kimberly Clark
Larry and Sherri Coady
Victoria Colligan
Concord Associates, LLC
Caryn Converse
Sara Fry Davis
Cecilia Deme
Turo Dexter
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Sallie Ottavino Elkordy
Ellovich, Joseph
Lou Ensel
Gabriella Etmektsoglou
Edith Faste
Gordon Fellman
Adrianne Ferree
Kathy Friedrichs
FunnyTimes Peace Fund
Jim Gartner

Betsy Germanotta
Glidden House
Norm and Jean Gold
Loretta Goodenbour
John Griffin
Kelly Guinan
Robert Hager
Judith Hand
Diane Harbour
Peggy Hauser
Geraldine and Bob Haynes
Mike and Juliet Helft
Robyn Hennings
Federico Hewson
Deborah Ingstad
Sofia Jamison
Ellen Jesse
Del Jones
Hubert Kauffman
Karen Keefer
Robert Koehler
Pattie Krebs
Patricia Kuderer
Joan La Montagne
Lynne Law
Eleanor LeCain
Douglas Leffler
Therese Lepage Csellak

Michael Lindfield
Norma Loeb
Sally Mahe
Carol Maloney
Mike Marthaller
Dot Maver
Ambassador John McDonald
Jean McElhaney
Nancy and Doug Merritt
Patricia Mische
Kendra Mon
Mary Lee Morrison
Terry Morrow
Andrew Moss
Michael Nagler
New Thought Chicago
Jerry North
Jeannette Oakley
Robert Oberg
Mary O'Brien
David O'Neill
Grace Orenstein
Biannca Pace
Elizabeth and Michael Pola
Norm and Sandy Riggs
Caroline Robinson
Claire Rumore
Jeneth Louise Rundle

Samuel Rubin Foundation
Peter Seebeck
Kathleen Shepherd
Tim Shera
Rita Sloan
Amy Spelz
Janet and Bill Spivey
Roberta Steinbacher
Mark Stobbs
Carol Jean and Richard
Suitor
Marilyn and Bob Svihovec
Sharon Tennison
Barbara Thorngren
W. Henry Tucker
Daniele Vecchio
Patricia Vecchio
Annie Voldman
Sr. Brenda Walsh
Kimberly Weichel
Jeffrey Weisberg and Heart
Phoenix
Gwen Hatley Whiting
Helene Elana Willow
Rita Laurene Winn
Donna Zajonc and David
Womeldorff

Founding Stakeholders
These Founders attended the Vision Meeting April 22-23, 2008, and/or the Global Stakeholder
Design Summit, March 2-4, 2009, both held at Case Western Reserve University.
Wasseem Abaza
Mike Abkin
Lauren Abramson
Francis Acquah
Dawn Alber
Saul Arbess
Patti Bailie
Frank Barret
Michael Barrett
Jennifer Batton
Alim Beveridge
Brent Bisson

Jim Boland
Blasé Bonpane
Blasé Briar Bonpane Jr.
Eileen Borris
Kai Brand-Jacobsen
Steve Brant
Susan Breed
Dennis Breed
Gord Breedyk
Nurete Brenner
Ben Bridgers
Johnny Brown
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Debora Brownyard
Rinaldo Brutoco
Lalla Brutoco
Carol Brutza
Sandy Burg-Marano
Randall Butler
Philip Cass
Rev. Dagmar Celeste
Gabriella Celeste
Adriana Cepeda
Erin Christmas
Mark Chupp

Carole Close
Greg Coleridge
Randy Compton
Maureen Connors
David Cooperrider
Ari Cowan
Roy Craft
Catrina Cuevas
H.B. Danesh
Diana Desnoyers
Turo Dexter
Chantal Dothey
Emily Drew
Elizabeth Dunham
Ellen Ensel
Lou Ensel
Gabriella Etmektsoglou
James Fambro
Kristin Famula
Thomas Fee
Mark Feinknopf
Gordan Fellman
Adrianne Ferree
Robert Fletcher
Lynnette Forde
Shannon French
Aliye Gallagher
Joan Garnett
Marie Garry
Ante Glavas
Adrienne Goldberg
Anita Gray
Merle Graybill
Jenny Greer
Miriam Grossman
Kelly Guinan
Barbara Hadley
Bill Hallmark
Elaine Hallmark
Judith Hand
Retta Holdorf
Cheryl Honey
David Hurwitz
Eileen Ilardo
Keith Jackson
Erin Jacubec

Tony Jenkins
Rita Marie Johnson
Mark Johnson
Barbara Jones
Tricia Jones
Louise Karr
Kimberly King
Catherine Kline
Bob Koehler
Gene Kotrba
Anna Landry
Michael Lekson
Jackie Liebel
Michael Lindfield
B. Jeannie Lum
Jake Lynch
Sally Mahe
Marjorie Mann
Terri Mansfield
Lilli Mark
Gloria Mark
Nick Martin
Maribel Masís Muñoz
Dot Maver
Jeneth McClure
Karin McNeill
Nina Meyerhof
Cynthia Moe
Mary Lee Morrison
Terry Morrow
Kay Muller
Michele Murphy
Unni Nair
Barbara Nemeth
Mike Neundorfer
Susan Nolan
Doug Noll
David O'Neill
Jane Pank
Eileen Pappalardo
Marianne Perez
Morris Pettus
Heart Phoenix
Bibi Potts
David Ragland
Betty Rodes
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Patty Roeding
Anne Rogers
Howard Rosenberg
Donovan Rundle
Lois Ruskin
Helen Russell
Hashem Saleh
Jerry Sanders
Bill Scheurer
Allan Schiffer
Vivan Schilla
Lisa Schirch
Michael Shank
Gary Shaw
Laura Shoop
Sabrina Sideris
Lisa Singh
Brandon Sipes
Kathy Skerritt
David Smith
Dale Snauwaert
Barbara Snyder
Amy Spelz
Jan Stanley
Max Stephenson
Robert Stewart
Tara Stuart
Walid Tawil
Jean Tennyson
Manish Thapa
Barbara Thorngren
Tajali Theresa Tolan
Len Traubman
Libby Traubman
Patricia Vecchio
Kelsey Visser-Eason
Sarah Wallis
Sheri Wander
Kim Weichel
Jeffrey Weisberg
Darlene White
Robert White
Peter Whitehouse
Laura Whitney
Christine Whitney Sanchez
Rhonda Williams

Mary Wind
Andria Wisler

Barbara With
Sue Wolpert
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Houston Wood
Donna Zajonc

